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PART - A
Preface

It gives me immense pleasure and privilege as well to submit the Self-Study Report
{SSR) of School of Management Sciences, Varanasi for the Cycle - I of accreditation
by the National Assessment and Accreditation Council (NAAC), Bangalore.

The report has been prepared following the guidelines of NAAC and is a reflection of
the academic and administrative activities happening during the past years in the
institute focusing on curricular aspects ; teaching-learning and evaluation ; research,
consultancy and extension ; infrastructure and leamning resources ; student support and
progression ; governance, leadership and management ; innovations and best
practices. It is an endeavor which encourages us to capitalize on opportunities and be
prepared to face the challenges by taking advantage of our strengths and addressing
our weaknesses. This helps in developing better strategies for continuous

improvement in the deliverables of the institute to the stakeholders.

A separate accreditation committee comprising of faculty members has been
constituted to take the institute through the possible accreditation process. The
committee has prepared the report through group discussions and regular interactions
with the entire campus community. The report has been finalized with utmost
sincerity, honesty and collective effort of the faculty & staff members which is now
being submitted to NAAC for assessment & accreditation. This committee in due
course of reporting the processes of the institute also found the opportunities for
possible improvement. I take this opportunity to thank each member of faculty &
staff invelved in this accreditation process for their immense and tireless work.

We, at SMS Varanasi, look forward to the visit of the Peer Team from NAAC and
believe their insightful observations would help the institute achieve its intended
objectives better.

o
AL
(Prof. P. N. Jha)

Director, School of Management Sciences,
Date : 30" March, 2017 Varanasi (UP)
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Approved by : AICTE Ministry of HRD, Govt. of INDIA

Declaration by the Head of the Institution

I certify that the data included in this Self-study Report (SSR) are true to the best of
my knowledge.

This SSR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.

I am aware that the Peer Team will validate the information provided in this SSR
during the peer team visit.

Signature of the Head of the institution

With seal
. Director
Place : Varanasi School of Management Scicnces
o Vara 1dsl
Date : 30 March, 2017 i
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Certificate of Compliance

(Affiliated / Constituent / Autonomous Colleges and Recognized Institutions)

This is to certify that School of Management Sciences, Varanasi fulfills all norms

1. Stipulated by the Affiliating Universities and / or

2. Regulatory Council / Body [such as UGC, NCTE, AICTE, MCI, DCI, BCL,
etc.] and

3. The affiliation and recognition [if applicable] is valid as on date,

In case the affiliation / recognition is conditional, then a detailed enclosure with
regard to compliance of conditions by the institution will be sent.

It is noted that NAAC’s accreditation, if granted, shall stand cancelled
automatically, once the institution loses its University affiliation or Recognition by
the Regulatory Council, as the case may be.

[n case the undertaking submitted by the institution is found to be false then the  _
accreditation given by NAAC is liable to be withdrawn. It is also agreeable that the
undertaking given to NAAC will be displayed on the college website.

4.

Principal / Head of the institution

Dizactor
Schﬂﬂ'l of Mz “‘;‘ﬁ&? _|P[ .-.N ‘]ha)

Rt aciences

Date ; 30" March, 2017

Place : Varanasi
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PART -B

EXECUTIVE SUMMARY

School of Management Sciences (SMS), Varanasi, came into existence in 1995 in the
Holy City of Varanas as a self-financed institution with its flagship programme —
PGDBM. Established and nurtured under the academic care of some renowned
management professors of Banaras Hindu University, the institution attained the grit
to capture the core value of ‘Quality” in the underpinnings of its very foundation in
order to pioneer the spread of management and computer science education in
accordance with the spirit of Higher Education as a private entity in the eastern part
of Uttar Pradesh. In its proud standing of about twenty-one years so far, it went on
experiencing scintillating success in its scholastic endeavour to prove its national
character as a globally sensitive educational centre of excellence. Maintaining the
core value — quality, as its mainstay in the pursuit of the gamut of academic &
administrative activities focusing on the territory of ‘teaching-learning’, SMS, today,
is regarded one of the most sought after institution for the academic programmes —
MBA & MCA at PG level, and BBA, BCA, & B. Com. at UG level, that it conducts.

Uttar Pradesh is the most populated State in India, but unfortunately belongs to a
group of States having the least literacy rates. In such a background with the
limitations of territorial disadvantages, SMS may not have a towering faculty-
publications & research support, or a robust consultancy back-up, but the institution
is certainly an acclaimed one in imparting an ethical value-lashed professional
education. Holding the trait of cultural congruity of Varanasi, the institution is
endowed with strong moorings in Indian ethics and values being reflected in its
curricular, pedagogic, and research activities. It looks relevant to mention in the
institutional snapshot that SM'S has recently been accorded a prestigious position in
the list of “Top — 50 B-schools’ in India by one of the oldest B-school Rating
Agency — Business India. The institute currently publishes four bi-annual research
journals — Management Insight, Purushartha, Computing Trendz and SMS
Journal of Entrepreneurship & Innovation, earning credit of being indexed in
national and international databases. Supported by its foreign collaborators, Claflin
University and others, the institute has successfully organized so far four
International Conferences, while the fifth one is slated for February, 2017.
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As regards the academic courses’ profile, SMS currently offers 5 programmes — 2
post-graduate courses, including MBA, & MCA, and 3 undergraduate courses — BBA,
BCA and B. Com. Among them, the postgraduate courses are conducted under the
afiliation of Dr. A. P. J. Abdul Kalam Technical University (AKTU), Lucknow. The
undergraduate courses (BBA, BCA, and B. Com.) are run as affiliated
programmes of another state university, Mahatma Gandhi Kashi Vidyapeeth
(MGKYV), Varanasi, as per the state government rule. Thus a clear-cut dichotomy
in the curricular management has been the destiny of the institution. The institute is
very clear with the objective of providing quality education at all levels to every
student. The vision of the institute aims at becoming a constantly growing institution
imparting globally oriented professional education and leadership traits lashed with
ethics & morality.

The mission of the ingtitute focuses on creating an excellent learning ambience that
inducts in itself the outcomes of innovative teaching, research and consultancy
towards producing professionals capable of answering global challenges and
demonstrating high ethical and moral standards.

The Self Study Report for the accreditation represents the core functions and activities
of the institute and aso highlighting the quality sustenance and enhancement
measures taken by the institution. They are presented as per the guidelines given in
respect to all the seven criteria of NAAC.

l. CURRICULAR ASPECTS:

The institute makes constant endeavor to remain the most sought after seat of
teaching-learning in the areas of management and computer sciences as an affiliate to
the universities it is associated with. The vision, mission and objectives of the
ingtitution reflect the core values of higher education, and are effectively
communicated to the students, teachers, staff, and other stakeholders. Curriculafor all
the five courses are provided by the respective universities. Action plans for proper
development and deployment of these curricula are made and strictly adhered by the
ingtitute. For effectively trandlating the curriculum and improving teaching practices,
the teachers are provided procedural and practical supports from the institute as well
as universities. Institute understands that acquisition of competencies occurs at
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different paces for advanced and slow learners. Accordingly, various initiatives have
been taken by the institute for effective curriculum delivery and transaction, such as
lecture plan, a wide range of teaching pedagogy, regular tests, competency profiling
& mapping, industrial exposure, practicals, personality & employability development
programmes, exposure to global business environment, faculty training &
development, arich library & computer centres, one of the best ICT support, modern
class rooms, mentoring & counseling system, yoga & meditation, mechanism to
redress ragging & sexua harassment, various scholarship schemes, guest lectures,
tutorials & remedial classes, a number of extension activities, icampus, publication of
four research journals, etc. With a view to effectively operationalize the curriculum,
the ingtitute regularly interacts with beneficiaries like, industries, research bodies and
universities. It has faculty representation on the Board of Studies of the university,
and also sends the suggestions on curriculum following feedback from the
stakeholders. Further, the institute has mechanism to analyze and ensure that the
stated objectives of curricula are achieved in the course of implementation.

Being a self-financed ingtitution, it offers three courses in the area of management &
commerce, and two under computer sciences. Additionally, a number of enrichment
programmes such as, NCFM modules, SAS, SPSS, .Net, Android, Foreign Language,
Spoken Tutorial Project from |IT Bombay, connectivity to NPTEL, Employability
Enhancement Programme, etc. plus a wide elective options is available. Several skill
oriented programmes, relevant to regional and global employment markets are also
run. At present, four of the five courses follow a semester system.

In order to enhance the experience of the students to cope with the requirements of the
employment market, the ingtitute supplements the university curriculum with a
number of initiatives as well as integrating the same with several cross cutting issues
relating to gender, climate & environment, ICT, human rights, etc. It is equally
ensured that all the learners could have sufficient access to various enrichment and
value-added programmes on aspects like ethical & moral values, employable & life
skills, better career options, community orientation, etc. for their holistic
development. Institute has a mechanism to monitor and evaluate the quality of
enrichment programmes being offered. A system is in place to obtain structured
feedback from students and other stakeholders to be used towards enrichment of

Vi
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curriculum, and aso sending needful suggestion to the university on curriculum-
enrichment.

[I. TEACHING - LEARNING AND EVALUATION :

The institute makes efforts to serve students of different backgrounds and abilities
through effective teaching-learning experiences. The process of admitting students
follows a widely publicized, transparent and well-administered mechanism,
complying with various norms of the regulatory agencies. The enrolled profiles are
reviewed and the outcomes are used for improvement of the process. Student profile
is having representation of students’ community from different geographical area and
socio-economic, cultural and educational backgrounds. All the admitted students are
subjected to a comprehensive orientation programme, and assessment of the learning
levels of advanced and slow learners is made so as to design compatible programmes
for them. In order to foster an inclusive academic ambience, the institute analyses the
academic growth of differently-abled students and provides tutorials for needy
students.

The ingtitute understands that diversity of learners influences the extent of their
learning, and therefore the teaching-learning modalities of the institute are rendered to
be relevant for the learner-group. The teaching schedule is meticulously planned and
organized, and students centered methods are an integra part of the teaching
pedagogy adopted by the faculty. For enhancing learning experiences, participative
learning, problem solving techniques, experiential learning, projects, field
experiences, latest technologies including materials from NMEICT, NPTEL, etc. are
used. The institute follows mentorship system to meet the academic and persond
needs of students. The learning environment is conducive for critical thinking,
creativity and scientific temper. Feedback on the evaluation of faculty is an important
part for improving the quality of teaching-learning process.

Institute maintains adequate and well qualified faculty from diverse backgrounds. It
facilitates the participation of teachers in teacher recharge programmes, both in
India and abroad. The institute regularly organizes faculty development and staff
training programmes. It also strives to attract and retain faculty of eminence.
Faculty members take initiative to learn and keep abreast of the latest

Vi
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developments, to innovate, continuously seek improvement in their work and strive
for individual and institutional excellence. The institute has taken steps to facilitate
mobility of its faculty through exchange programmes. The entire gamut of
teaching-learning activities is subjected to an effective mechanism of evaluation
process. It helps in enhancing the competence of students, and to further gauge the
knowledge and skills acquired at various levels of the programmes. The evaluation
process is disseminated among the stakeholders, and the transparency & security of
evaluation system is ensured. The institute adheres to the academic calendar for
conduction of examination, that involves the use of technology in its management.
The institute, through its affiliating universities, has a mechanism for redressal of
grievances in respect to evaluations.

Institute looks at learning outcomes as the desired outcomes of the teaching-
learning process in terms of acquisition of the skills and knowledge. For the
purpose, the graduate attributes are well-defined and it is ensured that various
programmes and activities contribute in achieving the stated graduate attributes.
The achievement of intended learning outcomes is an integral part of the
pedagogical and assessment protocol of the programmes. The institute encourages
deployment of innovative technologies to enhance student-learning, and further has
mechanism to analyze short falls in achievement of learning outcomes in order to
apply improvement measures.

1. RESEARCH, CONSUTANCY AND EXTENSION :

Post graduate education is a field where the nature of learning is very vibrant. It not
only encourages the self-learning but also motivates the participants to be
entrepreneurs. Such a form of learning needs consistency in research to make the
process more current and dynamic. The institute facilitates its faculty to undertake
research by providing research facilities in terms of laboratory, equipment, internet
connectivity, research journals and research incentives. Institute encourages and
promotes a research culture by organizing workshops, training & development
programmes, sensitization programmes, visits of the researchers of eminence, etc.
For boosting the research ambience effectively, the institute has got a Research &
Development Cell that also encourages the faculty to undertake interdisciplinary
research and to collaborate with other organizations & industry for research

viii
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purposes in the light of a well-documented ‘Research and Publication Incentive
Policy’ of SMS Varanasi. Faculty are given due recognition for guiding research.
The outcome of the effort is visible in as much as quite a large number of faculty
members are NET qualified and several of them have either attained doctoral
degree or staying at the verge of submission of their Ph. D-thesis in
institutions/universities of repute. Institute provides study / sabbatical leave and
other benefits for the purpose. The institute has got financial provisions in its budget
to support even the students’ research projects. At the same time, institute
encourages the mobilization of resources from external agencies like, ICSSR, UGC,
DST, etc. Institute makes efforts to improve its infrastructure requirements to
facilitate research. Centre for Spiritualism and Human Enrichment, Centre for
Entrepreneurship, Innovation & Skill Development have been established to
promote research in prioritized areas. They are today known as reputed centres.
Residential facility on a limited basis for research scholars is also available within
the campus with needful supports.

The faculty is significantly involved in research which is evident by the publication
of a number of their research articles in refereed and reputed journals. Research
awards and recognition have also been received by a few faculty-members. The
institute also gives awards & incentives to the faculty for receiving research
recognition on national and international levels. The institute currently publishes 4
bi-annual and peer reviewed research journals;, two of them are indexed and aso
hosted on INFLIBNET of UGC, and one is indexed in international database. Apart
from this, institute has aso published severa books based on the research work. The
institution’s researches have contributed towards social and national causes.

The institute has a structured policy on consultancy, and has so far rendered
consultancy services to several industries on the areas of its expertise, which
are duly publicized. The resources generated through consultancy are fairly
utilized by the institute. As per the revenue-sharing policy, mutual benefits
have accrued due to consultancy.

The institute is fully aware of its Institutional Social Responsibilities, and as
such is equally committed to nurture a vibrant state of civic engagements and
outreach initiatives. The ISR is disseminated among all the constituents of the
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institute. A number of extension activities have been conducted as per the
needs perceived, where both faculty and students actively participate. The
institute has a mechanism to track the students’ involvement in various social
activities that promote citizenship roles. The institute is also taking steps to
have NSS centre of the university at the campus. Several awards and
recognitions have been received for extension activities. The institute has got
the association of NGOs, community and other institutions towards extension
activities. The institute also reviews and evaluates the impact of its extension
programmes on the community for needful improvement.

The institute has got MoUs with several reputed universities/institutions abroad
for student/faculty exchange, joint research, etc. The college has got a robust
linkage with several industries for students’ training & placement. These
bodies also provide insights in respect to curricular development, and have
added towards enhancing the academic profile of the institute. The impact of
institutional collaborationsis reviewed from time to time.

V. INFRASTRUCTURE AND L EARNING RESOURCES:

Infrastructure is a basic physical and organizational requirement for the smooth
operation of educational functions like teaching-learning mechanisms as well
as overall academic development. The institute has adequate facilities for
teaching-learning in terms of classrooms, furniture, equipment, etc. Computer
laboratories with sufficient terminals, internet facility are there to provide
computer education to students. There is a mechanism to augment
infrastructural facilities from time to time and to ensure that these are used
optimally. Health services for students, faculty and non-teaching staff are
provided. The institute also has necessary facilities for ensuring an active
participation of physically challenged students. Facilities for sports and extra-
curricular activities are equally provided by the institute.

The library, with institutional membership of DELNET, has adequate books,
journals (national & international), CDs, magazines & newspapers, physical
facilities like reading room, reprography, internet, CCTV, etc. Library
resources are augmented every year with newer editions and titles. Library
operations are effective and user-friendly. There is a Library Coordination
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Committee which assists the library system in its various functioning including
optimal use of the budget allocated for the library. Library is fully
computerized and networked. It also collects feedback from the users and
incorporates suggestions for its improved functioning. The IT facility at the
institute is equipped with adequate hardware & software and is upgraded from
time to time. All the members of faculty are provided with requisite IT
facilities for preparation of computer aided teaching-learning material. For
purchasing, upgrading and maintenance of computers, budget is all ocated.

For the maintenance of the physical and academic support facilities, institute
provides budget every year. The activities of maintenance are taken care by the
Maintenance Cell. There are procedures and systems in place for maintaining
and utilizing physical and academic support facilities including, library,
computer centres, classrooms, electrical systems, sports facilities, etc.

V. STUDENT SUPPORT AND PROGRESSION :

The policies of the institute are always student-oriented. Constant efforts are
made to provide all necessary assistance to students to acquire meaningful
experiences for learning at the campus and to facilitate their holistic
development and progression. The institute provides adequate facilities in
terms of career counseling, soft skill development, etc. for personal
enhancement and development. Several welfare measures like, scholarships,
financial assistance, insurance are provided. Student participation to co- &
extra-curricular activities is encouraged. The institute has mechanisms for
timely redressal for issues related to grievances, ragging and sexual
harassment. There is a structured training & placement cell to help students to
identify job opportunities and getting campus placements. Mechanism to
provide and develop entrepreneurship skillsis also available at the campus. The
institute gets significant contribution from its alumni association towards its
development plans. All the relevant information about the institute are publicly
accessible.

Institute has a mechanism to regularly monitor the progression of students in
various programmes. Efforts are made for reducing drop-out rate and increasing
pass percentage of students. For the overall development of students, a range of

Xi
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games and extra-curricular & extension activities are organized, and the
students are also encouraged to participate to state & national level sports and
activities. Feedback from students is used by the institute towards planning and
developing support services. Various academic & administrative mechanisms
do have the representation of students.

VI. GOVERNANCE, LEADERSHIP AND MANAGEMENT :

The institute adopts and aligns its vision, mission and objectives in harmony
with the goals of higher education by means of an effective leadership. Practice
of decentralization and participative management is followed so as to help
leadership groom at various levels. The institute formulates its strategic
planning and in the process interacts with the stakeholders. Policies and plans
are monitored and evaluated. The institute takes decisions in the light of facts
and objective information. The perspective plan document has been created in
the way of development and deployment of strategies. The institute has a well-
defined organizational structure, quality policy, action plan and schedules. An
effective feedback system is in place that involves various stakeholders. The
institute has got an effective mechanism for grievance rederessal .

Adhering to a standard practice, the institute takes sustained interest in
recruitment and promotion aspects of the faculty. Programmes to enhance
professional development of faculty & staff are regularly conducted. There is
an effective welfare mechanism for them, that also includes programmes on
gender sensitization. Performance appraisal reports are in practice. There is
adequate budgetary provisions for various academic and administrative
activities, and for monitoring the financial management practices, both internal
& external audits are done. The institute also takes initiatives to mobilize
resources, and maintains a reserve fund. The institute encourages autonomy at
the department and even faculty level. Academic audit is performed. 1QAC,
with some external members, has contributed significantly towards quality
assurance strategies and processes. The institute reviews its teaching-learning
process, structure, learning outcomes periodically.

Xii
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VIlI. INNOVATIONSAND BEST PRACTICES:

The institute is geared to promote an ambience of innovation, creativity and
improving quality. Creating pathways to further the interest of the students,
internal quality assurance, inclusive practices and stakeholder relationships, are
the integral part of the scholastic agenda of the institute.

Promotion of eco-friendly campus is effected through conducting a green audit
of the facilities and campus. Other initiatives taken by the institute include,
energy conservation, water harvesting, efforts for carbon neutrality, plantation
drives, hazardous & e-waste management, and a complete reliance on solar
power. Innovations in students’ development, by including the practice of
‘Professional Competency Assessment’, in administrative system, in social
responsiveness, are being created. Institute is also making efforts to implant
best practices in various areas of teaching-learning. Two best practices that are
worth mentioning include, (a) Promoting Spiritual & Ethical Value based
Management Education and Practices, and (b) Students’ Employability
Enhancement Activities.

Thus, the institute is trying to align its objectives and practices towards a better
future of the students as well as a harmonious plus constructive relationship
with other stakeholders for achieving its mission and vision in the days ahead.

Xiii
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SWOC Analysis

Strengths:

Adequate infrastructure facilities and environment-friendly campus with a
complete support of electricity through solar energy.

Well qualified and competent faculty.
Experienced and committed Governing & Academic Councils.
Emphasis on spiritual & ethical value-based education.

Publication of 4 research journals, indexed in national & international
databases.

Experiential learning and sharing of experience of experts from academia and
industry.

Augmenting curriculum with new areas like, Business Analytics.
Continuous initiatives for development & training of faculty.
Committed Alumni relationship and strong community networks.
Good industry linkage and vibrant social outreach programmes.

Academic collaborations with international universities and institutions.

Rated amongst “Top 50 B-Schools in India’, along with several awards &
recognitions.

Weaknesses :
No accreditation so far.
Locational disadvantage.
Limited academic autonomy.
Less consultancy and grants from funding agencies.

Relatively less diverse population among students.

Xiv
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Opportunities:
Opportunity to expand value based education.
Drawing more diverse-set of students.
Greater participation in research activities.
More consultancy and extension services.
Capitalizing on Management Devel opment Programmes.

Increasing awareness & encouragement to skill development.
Continuous improvement through pedagogy and curriculum changes.

Challenges:
Providing still better placements to students.
Dynamic market conditions.
Growing competition for quality intake.
Retention of qualified & experienced faculty in larger number.

Obtaining research & consultancy projects of quality in volume.

XV
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Name: SCHOOL OF MANAGEMENT SCIENCES, VARANASI

Address : Khushipur (Mohan Sarai-Mughal Sarai Bypass), P.O.
Bachhaon, Varanasi-221 011 (U.P.)

City : PIN : 221 011 | State: Uttar Pradesh

Website : WWW.Smsvaranasi.com

For communication:

Designation Name Area/ | Tel. No. | MobileNo. | Fax No. E-mail
STD
code
. Prof. P.N. director@smsv
Director Jha 0542 3259266 | 9919995577 | 2271773 aranasi.com
Registrar &
Member of . .
theNAAC | M-S | ho4o | 3050066 | 9415300837 | 2271773 | redistrar@sms
: Gupta varanasi.com
Steering
Committee
Professor &
Coordinator
of theNAAC | PT-AIK 1 o545 | 3050066 | 0880280282 | 2271773 | dlokkumer@sm
. Kumar svaranasi.com
Steering
Committee

Status of the Institution :

Affiliated College
Constituent College
Any Other (specify

Type of Institution:

(a) By Gender:

i. For Men
il. For Women
iii. Co-Education v




(b) By Shift:

Regular

Day
Evening
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Isit arecognized minority Institution?

Yes

NO 4

If Yes, specify the minority status (Religious/ linguistic / any other) and
provide documentary evidence

Sour ces of funding:

Government

Grant-in-aid

Self-financing v

Any Other

Date of establishment of the College:

a. Date : 20/12/1994

b. University to which the college is affiliated or which governs the
college:

(PG Courses— MBA & MCA) Dr A P JAbdul Kalam Technical
University, Lucknow

(UG Courses — BBA, BCA & B. Com.) Mahatma Gandhi Kashi
Vidyapeeth, Varanas

c. Detailsof UGC Recognition:

Under Section (Ddecljtem'\rﬂoxcy? Year Remarks (If any)
i. 2(f) 27-02-2006 --
ii. 12 (B) 04-03-2013 --

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)

Certification enclosed
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Details of recognition/approval by statutory/regulatory bodies other than

UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.)

Recognition/appr Day,
Under oval details | Month, |
Section I nstitution/Deott/ Y ear Validity Remarks
/ clause ot (oD-MM-
Programme YYYY)
AICTE MBA 05/04/2016| O
Year
One
AICTE MCA (Lateral) |05/04/2016 v
ear

(Enclose the recognition / approval letter) —
Recognition/ Approval letters enclosed

Doesthe affiliating University Act provide for conferment of autonomy
(asrecognized by the UGC), on its affiliated colleges?

Yes NO | v
If yes, has the College applied for availing the autonomous status “
Yes| | NO

I sthe college recognised
a. By UGC asa'College with Potential for Excellence' (CPE)?

Yes NO | v
If yes, date of recognition @ ............ccooeiiiiiiiiii i, (dd/mml/yyyy)
b. For its performance by any other governmental agency?

ves[ ] wo[v_ |

If yes, Name of the agency .............cooeoviviieinnann. and
Date of recognition © .........coooeviieiiiiiiie e, (dd/mml/yyyy)

L ocation of the campus and ar ea:

Location * Urban
Campus areain sg. mts. 12512
Built up areain sg. mts. 10269

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)
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11. Facilities available on the campus (Tick the available facility)? In case the
College has an agreement with other agencies in using such facilities
provide information on the facilities covered under the agreement.

Auditorium/Seminar Complex I
Play Ground I
Sports Facilities Swimming Pool
Gymnasium
Boys’ Hostel (1) 89 inmates
Hostel . :
Girls’ Hostel (1) 75 inmates
) . . For Teaching Staff
Residential Facilities -
For Non-teaching Staff I
Cafeteria I
First Aid Facility I
Inpatient Facility
Health Centre Outpatient Facility
Ambulance Facility
Emergency care Facility
Qualified Doctor (Part Time) On Call
Health Centre Staff — -
Qualified Nurse (Part Time) On Cal
Bank
. ATM 0
Other Facilities -
Post office
Book shops
. For Students I
Transport Facilities
For Staff I
Animal House NA
Biological Waste Disposal NA
Generator/Power House I
Solid Waste Management Facility I
Water waste Management Facility I
Water harvesting I
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12. Details of programmes offered by the institution:
(Give data for current academic year)

Sl Name of Sanctioned | No. of
No. | Programme | the Duration | Entry Medium of | / approved | students

Program Qualificati | instruction | student admitted
me/ on intake (2016-
Course 17)

UG BBA 3years 10+2 English 180 180

UG B.Com. | 3years 10+2 English 240 148

uG BCA 3years | 10+2 English 180 146

PG MBA 2years | Graduation | English 120 108

PG MCA 2years | Graduation | English 60 32

Integrated

Programmes

PG

Ph.D.

M.Phil.

Ph.D.

Certificate

Courses

UG Diploma

PG Diploma

Any other

(specify and

provide

details)

13.  Doestheinstitution offer self-financed Programmes?

ves [ no[ ]

If yes, how many ? | all the programmes run by the institute are self-financed

14.  Whether new programmes have been introduced during thelast five
years?

Yes| V'] NO| | Number| 02 |

Two programmes have been added; MBA programme (PG level) has been
introduced in 2013 while B. Com. Programme (UG level) has been introduced
in 2014.
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List the departments: (respond if applicable only and do not list facilities
like library, Physical Education as departments, unless they are also offering
academic degree awarding programmes. Smilarly, do not list the departments
offering common compulsory subjects for all the programmes like English,
regional languages etc.)

(Do not list facilities like library, Physical Education as departments unless
these are teaching departments and offer programmes to students)

Faculty | Departments (eg. Physics, UG PG Research
Botany, History etc.)
-- Management BBA & MBA Provision
B. Com. available under
AKTU
- Computer Science BCA MCA

Number of Programmes offered under (Programme means a degree course like
B.A., M.A,, B.&, M.&, B.Cometc.)

a. Annua System 1
b. Semester 4
c. Trimester System 0

Number of Programmes with:

a. Choice based Credit System 0
b. Inter/Multidisciplinary Approach 0
c. Any other (specify) 0

Doesthe college offer UG and/or PG programmesin Teacher Education?
Yes NO
If yes,

a. Year of Introduction of the Prgramme(s) ...................... (dd/mm/yyyy)
and number of batches that completed the programme.

b. NCTE recognition details (if applicable)
Notification NO. .......oviiiii i e
Date .o (dd / mm / yyyy)
Validity @ oo

c. Isthe Institution opting for assessment and accreditation of Teacher
Education Programme separately

Yes| | NO[ |
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Doesthe college offer UG and/or PG programmesin Physical Education?
Yes NO
If yes,

a. Year of Introduction of the Prgramme(s) ...................... (dd/mm/yyyy)
and number of batches that completed the programme.

b. NCTE recognition details (if applicable)
Notification NO. .......coviiiiiie e,
Date .o (dd / mm / yyyy)
Validity & ..o

c. Isthe Institution opting for assessment and accreditation of Teacher
Education Programme separately “

Yes| | NO[ |

Number of teaching and non-teaching positionsin the Institute (Current)

Teaching faculty

Non-teaching| Technical

Positions Professor | ASSPCae | Assistant staff staff
Professor | Professor

M | *F [ *M | *F [*M | *F | M | M | *F
Sanctioned by the
UGC/University/State | \ia | na | NA |NA [NA [NA|[NA| NA | NA |NA
Government (Recruited
/ Yet to recruit)
Sanctioned by the
Management/Societyorl 5 | O | 7 | O [ 27| 6 | 27 4 8 1
other authorized bodies
Recruited 5| 0|7 ]|0|27]|6 |27]| 4 8 | 1
Yet to be recruited I a N

*M-Male *F-Female
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21.  Qualifications of the teaching staff (current):
Highest Pr ofessor Associate Assistant
qualification Professor Pr ofessor Total
Mae [ Femae| Mae | Femae | Mae | Femae
Permanent teachers
D.Sc./D.Litt 1 0 0 0 0 0 1
Ph.D. 4 0 2 0 5 3 14
M .Phil. 0 0 1 0 0 1 2
PG 0 0 4 0 22 2 28
Temporary teachers
Ph.D.
M .Phil.
PG
Part-timeteachers
Ph.D.
M .Phil.
PG
22. Number of Visiting Faculty/ Guest Faculty engaged with the College : 03
23. Furnish the number of students admitted to the college during the last

four academic years:

Categories Year 1 Year 2 Year 3 Year 4
(2016-17) (2015-16) (2014-15) (2013-14)
Mae | Femade | Mae | Female | Mde | Femade | Male | Femae
SC 1 5 4 5 1 1 3 0
ST 1 0 1 2 0 0 0 0
OBC 128 36 104 46 53 25 60 15
Genera 299 118 228 108 290 130 171 71
Others 19 7 13 5 27 6 20 6

24. Details of Students enrolment in the College during the current academic

year (2016-17) :

Type of Students UG PG P'\r/:ill Ph.D. | TOTAL
Students from _the same state 423 131 0 0 554
where college is located
StuQentsfrom other states of 51 09 0 0 60
India
NRI Students 0 0 0 0 0
Foreign Students 0 0 0 0 0

Tota 474 140 0 0 614
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Dropout ratein UG and PG (average for the last two batches)
UG | 8% | PG |5% |

Unit Cost of Education
(Unit cost — total annual recurring expenditure (actual) divided by total
number of students enrolled)

a. Including the salary component Rs. 65000

b. Excluding the salary component Rs. 41000

Doesthe college offer any programme/sin the Distance Education M ode
(DEP)?

ves| | ra

If yes,
a. isit aregistered centre for offering distance education programmes of
another University

Yes| | No | |

b. Name of the University which has granted such registrarion

c. Number of Programmes offered

Programmes carry the recognition of the Distance Education Council

Y%|:| NO|:|

Provide Teacher-student ratio for each of the programme/cour se offer ed:

o

MBA: 1.7

BBA: 1:16
B. Com.: 1.22
MCA : 1:10
BCA: 1.3

Isthe College applying for ?

Accreditation : Cyclel Cycle2 Cycle3 D Cycle4 D

Re-Assessment : NA

(Cycle 1 refersto first accreditation and Cycle 2, Cycle 3 and Cycle 4 refersto re-
accreditation)

10



30.

31.

32.

33.

34.

35.

‘)
< |
N

<
[
)
>
z
>
w

Date of accreditation: NA

Cyclel:............ (dd/ mm /yyyy( Accreditation Outcome/ Result ........
Cycle2: ............. (dd/ mm /yyyy( Accreditation Outcome/ Result ........
Cycle 3: ............ (dd/ mm /yyyy( Accreditation Outcome/ Result ........

*Kindly enclose copy of accreditation certificate(s) and peer team report(s) as
an annexure.

Number of working daysduring the last academic year.

| 275 days |

Number of teaching days during the last academic year

| 210 days ]

Date of establishment of Internal Quality Assurance Cell (IQAC):
7" May, 2013

Detailsregarding submission of Annual Quality Assurance Reports
(AQAR) to NAAC : NA

Any other relevant data (not cover ed above) the College would liketo
include.
(Do not include explanatory / descriptive information)

Given below are a few unique credentials of the institution :

The Institute has been ranked among ‘Top 50 B. Schools’ in India as per B.
Schools Survey conducted by Business India (Dec. 21, 2015 — Jan. 3, 2016
Issue).

Institute has installed 200 KW- capacity Solar Power Plant to meet total
electricity requirement of the campus as part of ‘Green initiative’.

4 bi-annual ISSN-numbered Print Research Journals — Management Insight,
Purushartha, Computing Trendz, and SMS Journal of Entrepreneurship and
Innovation, are published by the Institute. Two of them are hosted on OJAS-
platform of UGC-INFLIBNET, and one is internationally indexed with
Scopus, Elsevier.

Institute has got Five international tie-ups with prestigious foreign universities
and institutions.

Institute has received a number of prominent awards on national and
international platforms.

* k%
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PART-D
Criteria-wise Analytical Report
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